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Abstract 

This paper reviews the importance of self-awareness and continuous self-development in 
the development of an individual as a manager and a leader. It focuses on how self-
awareness and continuous self-development will help an individual to overcome his 
weaknesses and make him a better future leader and manager. The paper adds to the 
assortment of information on the manners by which the managers can be upheld in their 
advancement of intelligent practice. An examination of the writing uncovered that distinctions 
between creator’s records of intelligent procedures are to a great extent those of wording, 
detail and the degree to which these procedures are organized in a pecking order. Some 
new theories additionally infer that emotional and social intelligence is significantly more 
imperative for managers and leaders because intellectual and behavioral unpredictability 
and adaptability are critical qualities. 
 

Introduction & Literature 

 

Self-Awareness 
 
Emotional intelligence plays an important 
role in career as it is related to mental and 
physical health of an individual (Goleman, 
1998). According to Cook (1999) self-
awareness is the moment that an 
individual breeze up evidently mindful of 
various individual qualities, for example, 
values, attitude, partialities, convictions, 
suppositions, emotions, counter 
transferences, individual intentions and 
necessities, capabilities, aptitudes and 
restrictions. He also states that when 
individual is noticeably aware of non-
verbal communication, the level of 
consideration they can pay to others, and 
take part in the 'speculation of self', and 
see how these may affect others, at that 
point, they are self-aware. Accomplishing 
learning of 'self' includes getting to be 
plainly mindful of inside components, such 
as individual esteems and systems are 
additionally the routes in which outer 
factors of the associated impacts us both 

deliberately and unknowingly (Kwaitek, 
Elaine, McKenzie, Karen, & Loads, 
Daphne. 2005). Cooper (1997) says that 
associations should prepare programs for 
emotional intelligence (particularly self-
awareness) as it helps individuals to 
develop and upgrade their limits and can 
deliver issues related to human assets as 
it helps them learn shared administrative 
aptitudes at work. " The person's capacity 
to survey other's appraisals of the self and 
to consolidate these assessments into 
one's self-evaluation " (Atwater and 
Yammarino 1992). Church (1997, p.281) 
proposes a meaning of managerial self-
awareness as “the capacity to consider 
and accurately assess one's own 
particular practices and capacities as they 
are showed in work environment 
connections”. Goleman (1998) contends 
that IQ represents just around 20 percent 
of a man's accomplishment in life. He 
recommends that the rest can be 
represented by the term emotional 
intelligence which incorporates self-
awareness among different qualities. A 
man with moderately minimal self-
awareness is more liable to be effectively 
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influenced by outer weights what's more, 
endure part perplexity (Bourner, 1996). He 
also adds that mindfulness suggests 
having the ability to better course of action 
and settle on choices about the future, for 
one who is mindful is better prepared to 
expect one's own specific exercises and 
reactions, feelings and needs. Self-
awareness contributes straightforwardly to 
powerful administration and to the 
accomplishment of the supervisor's 
association specifically. Self-aware 
pioneers are fragile to how their exercises 
impact others and have a more critical 
capacity to adjust to conditions. Clarkson 
and Gilbert (1991) says that self-
awareness brings individual from 
unconsciousness to consciousness for 
developing themselves in a specific field 
to outshine their career.  
 
Continuous Self-Development 
 

Self-development refers searching for and 
using input, setting development 
objectives, participating in developmental 
exercises, and following advancement in 
solitude (London and Smither, 1999). This 
expects that individuals are fit for checking 
their own practices, as well as of 
perceiving which practices and results are 
most positive for them. London and 
Smither (1999) idea of self-development is 
supported by Pedler, Burgoyne and 
Boydell (2013). In their book, Pedler et al. 
(2013) characterizes self-development as 
self-awareness, with the individual 
expecting fundamental obligation for their 
own particular learning and for picking the 
best approach to achieve, it is tied in with 
expanding limit and eagerness to take the 
charge and control of the occasions. 
According to them self-development is a 
continuous process about reflecting your 
improvement in the past and setting new 
targets with the changing time. 
 
Madden and Mitchell, (1993) gives a 
definition for continuous professional 

development as “The upkeep and upgrade 
of the information, aptitude and ability of 
experts all through their vocations as 
indicated by an arrangement planned as 
to the necessities of the expert, the 
business, the calling and society”. Bird 
and Reese (2008) says that one of the 
progression in development of self-
congruity may be mindfulness that I am an 
indistinguishable individual from the I who 
experienced occasions yesterday or a 
year prior. As indicated by social 
interaction theory of personal memory, the 
enthusiastic and evaluative part of past 
occasions discussion are especially 
imperative for self-improvement. 
Individuals from an association who take 
an interest in the procedure of self-
evaluation of improvement may build up a 
more profound comprehension of the 
major standards of development and an 
expanded inspiration to take an interest in 
ensuring change exercises (Jorgensen, 
Boer and Gertsen. 2004). Merriam-
Webster (2005) characterizes 
development as the procedure of common 
development, separation, or on the other 
hand advancement by progressive 
changes, and development as the 
demonstration, process, or after effect of 
developing. 
 
Garofano and Salas (2005) Development 
can be conceptualized as far as a result, 
yet it is simpler to discuss a solitary 
demonstration of learning than a solitary 
demonstration of development since 
development is more normally thought 
about as a procedure. Since development 
infers a progressing process more than 
taking in, this improves it a term for 
marking the inspiration procedure. 
Learning continuously is the developing 
procedure in which arrange, learn, and 
apply new information and abilities 
happen in changing hierarchical 
conditions (Han and Williams, 2005). 
Garofano, et.al (2005) participating in 
development exercises are evaluated by 
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people, learning introduction, and 
understood hypothesis. These factors are 
proposed to influence the or examination 
of inner criticism that is produced after an 
individual takes part being developed 
exercises. 
 
 

Conclusion 

This review concludes that self-awareness 
and continuous self-development is very 
important for an individual to be a better 
manager in future. The definitions by 
authors in the literature states that self-
awareness is the understanding of self as 
a person and using it in the betterment of 
himself which will develop him as a 
manager and a leader whereas 
continuous self-development will help to 
improve himself and be updated with the 
current situations which will keep him as a 
better leader and manager. The review 
states that self-awareness and continuous 
self-development is essential tool as a 
manager and a leader. An understanding 
of self is important and continuous self-
development is vital in developing the 
skills. 
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