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ABSTRACT

Status of women in a general public gets reflected in the roles played by
them in its foundations, for example, family, political or other social
gatherings. Corporate additionally resound the same. In Indian industry
lady hold a greater number of places of energy now than before. Indian
hospitality industry likewise demonstrates a similar example. Be that as
it may, contrasted with their offer in populace women hold few positions
contrasted with guys. This is notwithstanding various measures taken by

the government through enactment and approach measures.

The vertically commonplace "Gender Pyramid "is pervasive in this as well
lower level occupation with few vocation development opportunities ruled
by women and key administrative positions overwhelmed by men. Prior
examinations found the profoundly settled in convictions and stereotyped
dispositions towards women in the working environment to be the

principle boundary in gender equality.

In spite of the fact that India appears to be balanced for superpower status
in view of its blasting economy. Nonetheless, underneath the terrific
"India Shining" story prowls a territory of obscurity the unequal status of
its women, who constitute the greater part it's statistic. This investigation
on Gender Equality in Indian Hotel Industry-An investigation of
Perception of male and female employees plans to look at whether female
employees of hotel industry see gender equality issues uniquely in

contrast to male employees.
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This paper investigates women empowerment methodologies through
distinguishing gender issues in tourism and hospitality related industries.
The equality of cooperation of both the genders in the work showcase is a
marker of a nation's gross economic movement and general development.
Be that as it may, Women's support in tourism and related industries is
extremely terrible in India. Tourism related industries haJve more
prominent likelihood of pulling in immense human assets exceptionally
women. propelling women to take up occupations connecting tourism and
tourism and related industries and help to keep up them in a substantial
number. Be that as it may, this is a major test. Studies have demonstrated
that women can be the best resources for any nation's movement in
tourism related industries. Tourism industry can assume a urgent role in
women empowerment process also. This paper stream lines the key role
played by tourism industry in tending to maintenance and enrollment

difficulties of women in Tourism related industries.
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INTRODUCTION

Women as half of human capital of India should be all the more effectively
coordinated into the economy so as to support India's long haul aggressive
potential. The most critical determinant of a nation's aggressiveness is its
human ability—the aptitudes, instruction and profitability of its workforce
(World Economic Forum, 2009). Today, India is a power in the worldwide
economy, with a popularity for ability. Furthermore, the key wellspring of
ability is taught Indian women (Society for Human Resource
Management. 2009). As per World Economic Forum (2010) in numerous
parts of the developed world, women now represents the greater part of
the school and college graduates and in numerous rising economies,

gender holes in higher

training are shutting significantly. Women are progressively spoken to in

advanced education.

The developing gender decent variety in Indian administrative positions
now offers a pathway for change for Indian women. Social and societal
change implies a move far from customary perspectives, generalizations
and societal states of mind, with expanding opportunities for Indian
women in management. While change is ease back for Indian women to
increase official positions (Society for Human Resource Management,

2010). The

measurements of changes in labor structure recommend the requirement
for labor arranging with an alternate point of view. This is a greater test
for tourism and hotel industry in India which is seeing quick growth with

the growth of economy.

The Constitution of free India ensures all its national's equivalent rights

and 1t goes above and beyond and makes a unique arrangement for
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protecting the enthusiasm of women. Lawfully they appreciate rise to

rights in all parts of the social, economic and political setup of the nation.

While gender imbalances in numerous zones have been on the motivation
of social research and activism for quite a long time, gender inequality in
organizational authority has been tragically disregarded. Women have
accomplished amazing achievement in what was once viewed as the "male
space", of the working world (Global saving money combination standard

sanctioned.

Worldwide the quantity of women in the workforce has expanded
throughout the years with a comparing increment in the quantity of
exceedingly taught women furnished with specialized know-how. In any
case, oppression women in the working environment has affected their
progression in employments that secure higher societal acknowledgment
among men. Gender inequality in the work environment is displayed in
different structures, for example, word related isolation, gender-based
wage hole and separation. Their essence in senior management level is

immaterial.

Women are graduating and entering management positions, yet there is a
bottleneck at center management levels. while passage is simpler,
movement backs off after the center level and as a rule, paying little mind
to their specialized and expert capabilities or accomplishments, women
are kept from moving up in the corporate step to achieve the best

(Krishnan and Daewoo, 2014) .

In India, investigate and studies uncover that men out-number women as
far as achieving top administrative positions. Review of secondary sources
demonstrates that information on Indian female managers is nearly non-
existent. A colossal measure of research has been embraced here with

"Getting through the Glass Ceiling" being a standout amongst the most
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far reaching worldwide examinations. The very truth of women being
sufficiently spoken to in the work-compel, however barely show in the
administrative positions got named "the discriminatory constraint", "an
obstruction so inconspicuous that it is straightforward, yet so solid that it
keeps women and minorities from climbing in the management

progressive system".

Women make up 9, 1% of the workforce in the Hotel and eatery industry
and men 90, 9%. As indicated by the 2001 registration, in India, 90, 07% of
employees in hotels and eateries are male; women just fill 9, 93% of the
situations in this field. In Delhi 3370 women work in hotels and eateries

contrasted with 56780 guys (Lan and Wang Leung, 2011).

Rich personality of taught female ability has been a critical factor in
enabling India to wind up one of the world's quickest developing
economies. Be that as it may, as of late this specific dynamo has been
hinting at strain (Correll 2012). As indicated by a current Nielsen
overview in The Economic Times "Women of Tomorrow," 6,500 women
crosswise over various countries, Indian women are the most worried in
the world today. A staggering 87% of Indian women said they felt focused
on more often than not, and 82% revealed that they had no opportunity to

unwind.

A familiarity with the under-portrayal of women in top positions in the
corporate world has provoked numerous organizations to review their
strategies and practices. On the off chance that organizations are to stay
gainful and aggressive in an inexorably requesting worldwide commercial
center, they should enroll, hold, create, and advance their most capable
individuals, paying little heed to their sex. This is progressively observed
not just as the privilege or moral activity, yet additionally the shrewd

activity. What's more, with regards to this acknowledgment, few driving
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edge organizations are endeavoring to end up more women-

accommodating.

Having women in key positions is contended to be related with long haul
organization achievement and upper hand including an incentive through
women's unmistakable arrangement of abilities and making cultures of
consideration through a differing workforce. This work tries to assess the
gender equality approaches in chose Indian hotels and finds a blended
picture. The examination recommends that lion's share of the hotels are
not yet receiving professional dynamic strategies to energize the portrayal
or empowerment of women in hotels. Female employees have a tendency
to be aggregated at section or operational level and their essence is bring
down at senior positions. In view of the outcomes think about recommends
the Indian Hotel industry to modify on HR strategies to give equivalent

and fair opportunities to female employees.

Indian tourism Industry is the biggest service sector in India. It has risen
as one of the key drivers of growth it is an employment generator. The
worldwide write about women in tourism affirms that the TIs can go about
as a vehicle for empowerment of women and India being a socially plural
nation can become considerably quicker with TI if the gender boundaries
are overcome. ( Report on the UN Women Mobilizing women
empowerment through tourism 2011). Despite the fact that UN WTO ear
stamped 2007 as Tourism opening entryways for women Year . Women
have less opportunities than men in Tourism related Industries. The

quantity of vocations for women as

1. Adventure tourism expert,
2. Airlines offices
3. Cruises handling manger ,
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10.

11.

12.

13.

14.

15.

Customer service at international or domestic airports,
Event manager,

Flight attendants ,

Holiday consultant,

Hotel maids,

Hotels, and tourism departments in government and private sectors

etc .

Logistics,
Ticketing officer,
Tour guides etc
Tour operator,
Transport officer,

Travel agents,

Are very compared to other developing countries. The Report of the

Research division, ministry of tourism, government of India New Delhi

2012 reported that women can be employed in all tourism and travel

hospitality sector.

Indian women need to be made to break out of their traditional roles for

example trekking guide training programs & apprenticeships for women

in hilly areas can promotes employment to women of the region locally.

Training opportunities- Women can be given training in diving deep sea

diving scuba diving skiing rafting kayoing etc. Women have opportunities
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in adventure sports events in tourist destinations. Women can be given
opportunities in hospitality sector. Women can be gainfully be employed in
handicraft industries such as toy making , incense sticks , dress making ,
beads making jewelry making Jardozi ,embroidery , basket making , hand
weaving , painting , chicken works , embossing , inlaying works , etc.
UNESCO report on Gender Equality & Culture demonstrates the need for
deeper debate research awareness raising on the need for equal rights

responsibilities in the fields of heritage & creativity.

1. Gender mainstreaming — gender mainstreaming can be utilized as a
methodology. It changing organization identified with TI into gender
comprehensive work environments recognizing the requirements of
women positive move initiatives can be made up. empowerment of women

can be made more steady with women comprehensive systems

2. Recognizing particular limit building and training needs - Specific limit
building and training needs can be distinguished . Production of particular
enrollment of women in TRIs. There ought to empower potential workers
to consolidate their working and profession duties. As women have family

and family duties the TRIs can enable them with tyke to mind focuses day
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mind focuses. These initiatives would motive be able to women to enter
work advertise and maintenance of women work constrain on TRIs. (

Report of the Tourism Industry 2014).

3. Expulsion of wage imbalances Most of the women work utilized in TIs
and TRIs are in low paid employments with not very many opportunities
for professional success. This wage inequality can be overwhelmed by
utilizing proactive gender equality arrangements and training went for
battling gender generalizations. Occupations must be made more
appealing this makes potential workers to take advantage of new
opportunities. The low wages low motivating forces low vocation moves
makes it as disincentive and maintenance of women workers turns into an
awesome test. In India women include half of the populace &majority of
them are low maintenance workers distinguishing disparities ought to be
made up medicinal move for influencing their business to profit them
economically .( Report on the UN Women Mobilizing women

empowerment through tourism 2011).

4. Acknowledgment of gender issues - acknowledgment of gender issues
must be taken up inside the edge work of maintainable tourism industry
can develop just when it is without gender disparities. Society ought to be
profited through equivalent pay opportunities. TIs contribution to
employment is 7% of the general Jobs worldwide . In India Only 1/12
utilized in TIs and TRIs . Women have family unit duties and the vast
majority of them need instruction. The majority of them don't have any
mindfulness about including themselves in beneficial routes in TIs and
TRIs . All hindrances to their entrance into TIs and TRIs ought to be
cleared . TIs and TRIs should make adaptable working hours , high paid
low maintenance occupations , security for women employees , great

profession benefits and so forth.
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5. Making of mindfulness about human rights-TIs and TRIs help the
women empowerment as it breaks their destitution . TRIs bolster wage
age, self-assurance building ,group development and mindfulness about
their rights . Women can be effortlessly utilized in Tls and TRIs which are
casual and advance self employability and locally situated works which
are in bounty. Tls and TRIs can assume an imperative role in engaging
women as they can give various section focuses for right now idle house
spouses. TIs and TRIs are potential for production of different employment

and independent work.

6. Role of government and non-benefit NGOs-By making women co-agents
, supporting women social endeavors , supporting women claimed smaller
scale and medium estimated industries , persuading women workmanship
shops , advertise get to focuses , neighborhood hotels , and so forth help to
make a domain of help to women. This will help up their fearlessness.
Government ought to oversee the private travel offices to enlist women in
Travel related obligations with most extreme care and support.
Government should close those organizations which take after gender

inclination in their enrollment approaches.

Gender differences in access to economic opportunities are much of the
time bantered in connection to gender differences in labor advertise

support.

This section looks past such cooperation to center around profitability and
income—for two reasons. Initial, an attention solely on work compel
support gives just an incomplete photo of women's and men's involvement
in the work showcase. A long way from being a basic choice about
regardless of whether to join the work constrain, cooperation in showcase
work includes reallocating time over an assortment of exercises—a

procedure that can be troublesome and exorbitant, especially for women.
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Also, an emphasis exclusively on cooperation veils gender differences in

the nature and progression of work.

Second, notwithstanding noteworthy advance in female work drive
cooperation in the course of recent years, unavoidable and steady gender
differences stay in profitability and income crosswise over various sectors
and employments. In reality, numerous women around the globe seem, by
all accounts, to be gotten in an efficiency trap—one that forces noteworthy
expenses on women's welfare and economic empowerment today and

genuine disincentives to put resources into the women of tomorrow.

Regardless of lower profit and profitability, women are not more
regrettable agriculturists, business people, and workers than men. We

contend rather that

gender differences in labor profitability and income are essentially the
aftereffect of differences in the economic exercises of men and women—in
spite of the fact that gender differences in human capital and in the profits

to worker and employment attributes likewise assume a role.
IDEA OF GENDER, GENDER EQUITY AND GENDER EQUALITY

Gender has been characterized as a socially built meaning of women and
men. It is the social plan of an organic sex, controlled by the origination of
undertakings, capacities and roles credited to women and men in the
public arena and in broad daylight and private life. It is a culture
particular meaning of gentility and manliness and accordingly differs in

time and space.

Gender-The teim Gender has been utilized since mid 1970s to signify
socially built gentility and manliness instead of natural sex differences.
The idea of gender mirrors the differences between and inside cultures

and 1incorporates factors recognizing the differences in roles, duties,
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opportunities, needs, and limitations. Gender is "self-origination as being
male or female, as recognized from real natural sex (Encyclopedia
Britannica). Sex, then again, is organically characterized and dictated by
birth, all inclusive and relatively constant. The gender roles characterize
what is viewed as proper for men and women with in the public eye, social
roles and division of work. They shift extraordinarily starting with one
culture then onto the next, and additionally starting with one social
gathering then onto the next inside a similar culture and change
additional time and under conditions. Gender roles are affected by race,

class, religion, ethnicity, economic circumstance and age.

Gen der Equality-The idea of gender equality depends on giving
equivalent opportunities to the two men and women that is, keeping away
from separation based on gender. In the "Tradition on the Elimination of

All Forms of Discrimination against Women'

which was embraced by the UN General Assembly in 1979, separation is
characterized as 'any qualification, avoidance or limitation made based on
sex which has the impact or reason for hindering or invalidating the
acknowledgment, delight or exercise by women, regardless of their
conjugal status, on a premise of equality of men and women, of human
rights and basic flexibilities in the political, economic, social, social,

common or some other field',.

Gender Equality implies that women and men have measure up to
conditions for understanding their full human rights and for adding to,
and profiting by, economic, social, social and political development (Nieva
and Gutek, 1981). Gender equality is hence the equivalent esteeming by
society' of the likenesses and the differences of men and women, and the
roles they play. It depends on women and men being full accomplices in

their home, their group and their general public. Council of Europe (2004)
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characterizes gender equality as tolerating and esteeming similarly the
differences amongst women and men and the different roles they play in
the public arena. Gender equality incorporates the privilege to appear as
something else. Gender equality' implies examining how it is conceivable
to go further, to change the structures in the public arena' which add to
keeping up the unequal power connections amongst women and men, and
to achieve a superior adjust in the different female and male esteems and
needs. It suggests a genuine organization amongst women and men and
their common obligation in expelling lopsided characteristics in broad
daylight and private life. It is an issue of utilizing the abilities, aptitudes
and gifts of each and even' native, of including the two women and men in

building society,

taking care of issues and setting up the future. Society, with a specific end
goal to create, is reliant on the usage of every single human asset, and the
two women and men must take an interest completely to meet the diverse
needs of society. Gender equality must be continually battled for, secured

and advanced - like human rights.
LITERATURE REVIEW

The literature on gender equality is the subject of numerous sociologies,
especially women look into, management, human sciences, brain research,
human geology and so forth. The literature reviewed for this exploration is
for the most part from business thinks about that worry women's status at

work puts regarding compensation, performance evaluation,

limited time opportunities, inappropriate behavior, retirement/incidental

advantages and relations with associates/bosses and so forth.

Researchers have analyzed the gender affectability and equality in

different corporate sectors, yet contemplates connecting gender with hotel
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industry have been constrained. There is developing examination
identified with corporate world that shows some essential gender touchy

1ssues 1n corporate sector.

Women are a to a great extent undiscovered asset that must be utilized
adequately. Socio-social factors keep on hindering gender equality as far
as access to, and utilization of, services and furthermore add to
circumstances, for example, discriminatory designation of work and biased
wage dispersion, special opportunities and frightful climate which lead in
equality in each circle of life and makes undesirable and unsustainable

condition.

Gender dissimilarity exist regarding access to, and control of, a scope of
benefits including immediate and profitable resources, for example, land
and credit lines, human capital resources including training and
wellbeing, and social capital resources, for example, cooperation at
different levels, legitimate rights and insurance. Absence of start-up
capital and assets for any sort of salary age undertaking forestall women
and countries development. Without inspiring of society and particularly
of women in connection to the economy the targets of country's economic
approaches and arranging can never be accomplished. Genuine growth

and liberation must be accomplished if there 1s a proactive

upliftment of the majority from intense neediness, unemployment, and
financial backwardness. Economy of women can just flourish if there is a
powerful instruction arrangement and empowerment of women who are
the significant power behind most nations' economies. It is basic that
governments globally comprehend that the role, women can play in the
law based future of their nations and put more endeavors for gender
equality by incorporating women in the common service and private sector

In expansive numbers keeping in mind the end goal to drive their
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economies forward and accomplish a maintainable adjust in all parts of
their economic and ecological and social prosperity (Bello, 2011). Gender
equality infers furnishing the two men and women with break even with
opportunities in the usage of their capacities to understand the fullest

favorable position of
their potential (Eagly and Karasu, 2002).

As more women joined the power, researchers began exploring whether
the gender of the candidate and additionally selection representative had
any effect on the procuring choice. In such manner, a few examinations
have researched sex predisposition amid the employment meet in
endeavoring to isolate the impacts of candidate sex and enrollment
specialist sex on scout's assessments.! These investigations delivered
blended outcomes concerning the impact of the comparability of candidate
sex and spotter sex on talk with results. For instance, work force
managers viewed same sex candidates as more like themselves than
mverse sex candidates, however sex likeness was not a factor in appraisals

of likability or appropriateness for the activity (Gallois et al., 2012).

Comparability, an examination by Graves and Powell (2010) demonstrated
no critical impact of candidate gender on the meeting result, however
found that gender similitude and relational fascination were essential
factors in selection representatives" choice procedures. They found that
female enrollment specialists saw male candidates as more like

themselves and more qualified than female candidates.

Likewise, an examination by Hardin (2015) found that the gender of a
theoretical enlist gender. He asserted that the impacts of sex likeness on
enlisting and meeting results are conflicting and complex. Nonetheless,
different researchers have demonstrated that gender and gender-role

stereotyping can impact contracting choices.
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A few investigations that inspected management conduct found no huge
contrast in the way men and women oversee. Charging and Alvesson,
(2014) detailed that most experimental examinations, demonstrate just a
couple of differences in the middle of the genders in their management
roles, and those differences have a tendency to be very little. With regards
to conduct, demeanors, and so on they expressed that the similitudes
amongst men and women in management positions are more striking than

the dissimilarities.

Ferrario (2014) announced no proof to recommend at male and female
managers contrasted in their administrative styles. Correspondingly
examine showed that directors felt that men and women were similarly
compelling and that there were no differences in the impression of male or
female managers by their supervisor, associates, or staff, regardless for

the gender of the perceiver.
Sharma (2011) watched that it was difficult for Indian women to

get through the discriminatory constraint in specific sectors like purchaser
durables, assembling and foundation, where the idea of the activity has
generally implied that the female portrayal is far less when contrasted

with men.

Hayes (2010) in his provide details regarding UK specified that however
women interest is expanding in training, in governmental issues and in
working environment yet huge numbers of the authoritative or social
boundaries hindered substantive equality for women. Indeed, even
following quite a while of the Equal Pay Act, gender pay hole that has
never at any point verge on dunking into single figures. Women still do the

greater part of the unpaid work that keeps

our families and groups going.
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Nagarajan (2010) saw that powers of globalization are opening up new
opportunities for women: the developing extent of women at work is
expanding amid the years. Creator specified the report of Grant Thornton
International Business (IBR). Report featured the proportion of women at
top management positions expanding from 22 for each penny in 2007 to 24

for every penny in 2009 and anticipated that women

are relied upon to dwarf men in management roles by 2030 as a greater
amount of women are getting unhitched male level degrees and joining
management courses demonstrating an expansion to women's greatest

advantage and contribution at organizational levels.

Mendiratta (2009) expressed that the discriminatory limitation faced by
women exists over all nations and is most clear at higher official levels,
especially and no more senior level where female CEOs are exceptionally
uncommon. In spite of the expansion in the quantity of women allow in
business colleges just a little level of women are discovered 111
administrative positions and their entrance into the administrative

positions is much lower contrasted with that of their male partners.

Ahmansson (2008) consider analyzed whether the set up reality that men
by a long shot dwarf women in driving positions in Sweden is an
inalienable inadvertent normal for an order where arrangements happen
one by one on an individual premise, rather than sheets where the

individuals are delegated as a gathering. What's more, the

comes about show that altogether a greater number of men are selected in
chains of importance than to assemble made sheets, the gendered
circulation in driving positions turns out to be completely obvious and the
last and last position in the progressive system is fundamentally more

frequently given to a lady. Be that as it may, these women are
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significantly more established than then male partners. It demonstrated

the way that it harder for women to achieve the last advance of the step.
METHODOLOGY

Review of literature suggested gaps in the field of gender discrimination
and sensitivity as well the potential of empowering women. The potential
of enabling women work force through equity was understood by the policy
makers of the nation and was included in the constitution of the country.
However the application of these principles is still in progress and
requires more work. The present research is a modest effort to contribute
in this direction and is titled as. Issues and differences in Gender Equality
in Indian Hotel Industry. The personal interest of researcher in this field

1s also the reason to choose the area of study.

The present study will be confined to National capital region (NCR) India
(includes Delhi. Gurgaon, Fridabad. Noida and Ghaziabad). The National
Capital Region (NCR) in India is a name for the conurbation or
metropolitan area which encompasses the entire National Capital
Territory of Delhi as well as urban areas ringing it in neighbouring states
of Haryana. Uttar Pradesh and Rajasthan. With a total area of about
33,578 km (12,965 sq mi), it is world’s second largest urban agglomeration.

It is emerging as hotel business hub.

A sample is a finite of a statistical population whose properties are studied
to gain information about the whole (Webster. 1985). When dealing with
people, it can be defined as a set of respondents (people) selected from a
larger population for the purpose of a survey. A population is a group of
individual’s persons, objects, or items from which samples are taken for
measurement for example a population of

presidents or professors, books or students. There are three primary kinds
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of samples: the convenience sample, the judgement sample, and the

random sample.

Stratified convenient sampling method was used for selection of women
employees 1in selected hotels. The respondents were taken
from Managerial Level, Supervisory Level and Operational Level of
hierarchy. In those hotels where the number of women employees was less
than 5, all the respondents have been taken, while as where the number of
respondents was more than 5 but less than 30, 50 percent of total number
of women employees in each strata were taken. And in case of where
numbers of employees were more than 30, 5 women employees from each

strata were selected.

In this study, gender equality issues were identified after consulting the
experts from various institutes and based on survey of relevant literature.
Data was collected using self- administrated questionnaires developed by
the researcher. Three questionnaires were developed to evaluate the policy
of the hotels, to understand the status of women in Hotel Industry and to
seek opinion of women employees 011
gender equality issues. The first questionnaire was developed for the HR
Managers of the hotels. The questions in this questionnaire were about
human resource policy/practices of that hotel with special emphasis 011
women work friendly policies/practices like guidelines regarding female-
male ratio, flexible working hour solutions for women, creche facility,
maternity leave policy, transportation facility
for women, night shift practices, women grievance cell, come back policy
for women after career break etc. Some more questions were asked
regarding demographic profile of the hotel, total no of employees and total

no of women employees, women position in the hotel etc.
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Second questionnaire was administrated for female as well as for male
employees to explore the perception differences between male and female
employees about the status of women in hotel industry. The first part of
this questionnaire consists questions 011 women status like equal wages,
promotional and growth opportunities,
performance appraisal, retirement benefits, fringe benefits, safety and
security, night shifts etc. The opinion of employees was measured 011 5-
point Likert scale ranging from 5= strongly agree to 1= strongly disagree
for positive worded questions and for negative worded questions scale
ranging from 5= strongly disagree to 1= strongly
agree. And the second part of this questionnaire consist question

regarding the demographic profile of the respondents.
DATA ANALYSIS

Information was examined by utilizing SPSS. Information lessening
strategy of exploratory Factor examination was utilized to consolidate 27
gender equality factors into 5 composite factors. This multivariate strategy
utilized through SPSS was most fitting for the preset investigation as it
includes the examination of entomb relationship among factors in order to
lessen substantial number of dimentions into couple of reasonable and
important sets. The investigation has utilized R-mode vital part
examination with a Varimax turn as the quantity of subjects were more
noteworthy than the quantity of factors. Varimax turn is the best

orthogonal
pivot strategy as it limits the quantity of factors with high

loadings on one factor, in this way upgrading the interpretability of the

factor. To describe the hidden factor
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structure, 'eigen esteem one measure' has been utilized to decide the n

umber of segments to be separated for facilitate investigation.
CONCLUSION

In this manner women can help the industry through their creativity and
imaginativeness however they ought to be given mindfulness about the
multi dimensional opportunities accessible through TRIs. This
additionally helps women who have been underestimated in social life are
to be streamlined with a specific end goal to make tourism sector more
maintainable. They are confronting various hindrances to rise to access in
TRIs which should be cleared with the help of all partners of TIs.
Obstructions to build up their maximum capacity must be tended to in the
light of approaching worldwide practical and comprehensive social
development . India needs reestablished center around aptitude
development in a wide range of TRIs. The projects, for example, atithi
deva bhava and Incredible India ought to be fortified to make social
consideration of women. These Positive Initiates will enhance
maintenance and enrollment of women in TIs and TRIs . TRIs need to help
women inclusion through execution of all Inter National traditions and
presentations on gender equality. Other than fortifying of consistent and
deliberate gathering and scattering by national factual office crosswise
over India applying gender responsive approaches systems strengthening
national Institutional abilities to advance equivalent access in basic
leadership process money related asset sharing instruction opportunities
and so forth supporting mindfulness creation and backing effort
empowering and including all individuals from group in advancement of
gender equality . Entomb disciplinary research on gender equality needs a

more instructive consideration.
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