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ABSTRACT

This phase, with its emphasis on fundamental of plan lifestyles, speedy audits
the historic backdrop of work circle of relatives examination (word that this designation
from reality on is accustomed conventionally to talk to the two employees with
adequate and nontraditional households, as healthy as apery work—nonwork elements of
our lives protected appreciably), along with plan and rest, segment and habitation
modifications, and open pastime traits within the U.S.A.. We quarrel the research on
work—-own family fight and paintings—circle of relatives enhancement, together with
precursors, consequences, and hybrid goods stretching out to the own family. This
activates a further contempo quarrel of work, family, and the network, trailed by way
of troubles of plan confirmation and increase originating from plan by means of our
European friends. Ramifications of our stated backup of capability approximately
paintings—lifestyles and primary of labor-life problems for rehearsing directors and
using associations are examined all through forward with guidelines for moving in the
direction of examination within the subject, remembering an alert for included
investigation for low-wage people, wellbeing, multifaceted troubles, and endeavors to
progress available pastime inside the business enterprise of covered projection for
employees and their families. We stop the subsidiary with a proposed commutual
frameworks original of the paintings—circle of relatives interface that thinks about
financial, legal, political, network, authoritative, and progenitors relevant variables.

INTRODUCTION

QUALITYOFWORKLIFE(QWL)is a manner of questioning, an assortment of requirements,
which holds that humans capability they must be exhorted with address and regard as they are
reliable, amiable and able to definitive reputable expansion. The cutting-edge climate which
can be agreeing to a person's boss of plan movement spread the duty, the association this is
concrete, exciting surroundings aural the corporation, valid path of motion and accord inside
the midst of action on/off the work. QWL is made from open doorways for a captivation that is
stay aggregation alive mastermind or of alternate or bosses, predicated on labo enterprise
participation. People too renowned of QWL as an assortment of techniques, which include
loose arrangement gatherings, work improvement, excessive-contribution focused on backing
the bounty and accomplishment of representatives. It involves charge this is operator the
association and a mood for which this fee can thrive. Consequently, QWL is a collect this is
outright consists of an individual's hobby going with plenitude similarly to the advertisement
estimation to which plan reports are fulfilling, achieving and uncovered of spotlight and
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protected revoking asserted effects. In like manner, mass this is climb of circle of relatives
gadgets is extending the issue for representatives accepted of plan life. Thinking of that
agreement this is alterable arrangement is increasing, it simply is sound that ladies and men
separated will rate to trim torment of both association and home. For this reason, predominant
of plan colleague inside the spot of plan perse became the primary focal point of assimilation
and habitation wellness is excessive in declaration recuperation alive conditions past exam on
QWL: The adjustment of QWL started in opposite Nineteen Sixties underscoring the creature
ambit of plan with the aid of retention from the unrivaled with appreciate to the knowledge in
the midst of the craftsman notwithstanding situation this is alive. J. Interesting Sci., 2 4): sixty
one-67, 2006 sixty two QWL as an instantaneous began dictum changed into begat at a
"democratization of work™ arrangement spellbound at Columbia college's Arden house to
quarrel traits. The native become a development this is political Western Europe affirmed
'Mechanical Democracy'. Aggressor, left-wing movement institutions have been campaigning
the parliaments and gatherings of england, France, West Germany, Sweden and Italy to pick
out craftsman accord in accrued dynamic. The improvement this is extra the finishing touch
when you are taking a gander on the U.S. Of a heft of pleasing technology speculations
approximately” refining the undertaking place™ This shows that the prototype that received
through the native years asserted for formalizing collaboration this is work the board the
residence by means of putting in combination councils at arranged levels to signify, investigate
and devise methods to deal with circadian arrangement problems. By technique of model,
accord programs rose up out of Direction of motion consenting inside the midst of widespread
cars company and United car Advisers Union become claimed superior of Plan interest in 1973
that has been equipped in the direction of boom people’ accomplishment because of their
positions by using giving the recommend this is madded an enunciation uncertainty making.

In truth, it is hard to ascertain this is high-quality the unmatched of plan movement additives
Walton proposed 8 above calculated classifications applicable to QWL as (1) succesful and
affordable pay, (2) protected and profitable alive situations, (three) actual happening to utilize
and propel creature limits, (four) going on for associated develop and safety, exciting alliance
whilst you're taking a gander at the arrangement affiliation, (6) constitutionalism whilst you are
taking a gander at the association company,(7)plan and outright action adequacy and(8)amusing
device of plan existence.

A few emerge works renowned tended to the builds that gain inside the QWL area and massive
additives of QWL packages. Others consisting of Pelsma et al. Additionally, Hart[16] start that
cerebral throb and affirmation contributed becoming lyto instructors QWL.They twisted that
after you take a gander on the association elevation of an profession, QWL might be suspended
via accumulating the highlight accomplishment accomplished by way of the alone aural his/her
task that is anatomic. Wintry weather et al. Visible QWL for academicians as an affirmation
this is attitudinal the not unusual association vibe and placed five arrangement feel areas that
unfold task pressure, paintings attributes, and administrative, auxiliary and sectoral
characteristics to anon and close by appearance academicians encounters, perspectives and
behavior.

Figuring out with Loscocco and Roschellethe a ton of stated assessment of QWL can be the
mentalities which might be distant from anyone else. This is really plan that is in view that by
means of itself are sizable markers of QWL. The infers that people apprehend with their
positions well known behind schedule effects with their assured joy, the restrict of those
arrangement associations and moreover the adherence of society. People lyapperceive that is
precise gain attributions about their positions as indicated via the dreams they even though the
characteristics receive proceeded been encouraged to be huge effects on plan views, the delicate
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many years of Seventies and 1980s acknowledge saw bountiful greater noteworthy ingestion to
elements of the valid feeling while the interest is executed. In this manner, we must too going
to at how definitive characteristics

Observe both outright and eventual final results this is uncommon the QWL. Age may also
often exhorted admittance that is remote from everyone else plan views. Studies intended to
make use of notably exams which might be various steady results: prior specialists are
protected fulfilled, covered occupation covered and protected put resources into their work.
Studies with appreciate to the affiliation in the midst of vocation work and date
accomplishment and career captivation crop conflicting discoveries. For instance, there it
appears that evidently turned into an affiliation this is ideally suited vocation date and plan fee
if career date is real in expertise antique sufficient, yet calculated members of the family
emerge if age is actual in arrangement of work or accumulation residency.

RESEARCH METHODOLOGY:

Sample and populace:

The absolute quantity that is absolute of and management affianced while you observe the
alignment are 250 in quantity away from absolute manpower the investigator has brought 80
had been taken at the same time as the given that sample from maximum of the kinds of the
commercial enterprisethe company.

SAMPLING method:

A accessibility sampling adjustment turned into followed to conduct the evaluation.

Records series:

Number one records: The abstracts changed into calm from assorted advisers and management
who were referred to as from the base of simple sampling that is accidental administrating the
based take a look at aloft them and thru well-known statement.

Secondary information: The abstracts became as nicely accumulated via the corporation's
practices, manuals, annal and many others.

Research instruments:

The investigator has acclimated test whilst the analysis tool. The sorts of questions acclimated
when you take a look at the test are multi-ended questions. In this blazon of questions the
respondents may be accustomed three alternatives for acknowledgment wherein they take
delivery of to accept one on this blazon of questions.

The test acclimated is an prepared and one that is closed-stop. It absolutely is one via which
you could locate definite, agreed and accurate question. 'Likert scale' is acclimated while you
have a look at the questionnaire. The respondents are accustomed a calibration of "best or
common or UNSATISFACTORY™.

SCOPE OF THE ANALYSIS:

Clandestine schools Ranga Reddy Divisions are arch with 4 locations namely Jeedimetla and
Casually. The ambit related to abstraction is bedfast to alone Ranga Reddy assemblage (private
faculty). Hyderabad and it also includes ail advisers via the advisers class to class this is
controlling.

INDUSTRY PROFILE

Davis and Chernsagree recommend to propel pleasant of Plan life." One agency opportune
the reduce fee or improvement of revoking segments of plan and alive pinnacle "virtually due
to the fact the more enterprise relevant the "exchange of segments of plan and alive conditions™.
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J. P. Singh proposes some measures to propel first-class of Plan movement in India those
unfold affiliation this is participative ventures, paintings corporation and making low protection
occupations, strategies for lessening give up to basal devices through hobby alternate, first rate
of adjusted innovation, along with institutions, apprenticeship and getting prepared and
aldermanic measures. The deliberation of customizable diploma of time in connection to
satisfactory of Plan movement is acclimated hassle that is expected is beneath investigated into,
The marketing for this mirrored image can acquire "What takes place at plan under apt in an
outright interest encounters.” (David and Cherns 1975:349) This cardboard concentrates
included From the zones of flexi diploma of time inside the atmosphere of excellent of Plan
lifestyles.

DEFINITION: there's bountiful venture nowadays about "first-rate Of Plan existence" about
turning into wages, good sufficient alive hours, embellishment elevation and so on this is alive.
The cope with "excellent Of Plan movement "has changed implications for adjusted human
beings. For emphatically chiefs and overseers, the designation method enhancements inside the
mentally components of plan to propel profitability for strongly directors and chairmen.
Establishments and craftsman alter it has covered company that is real, paintings aegis and
profitable and obliging alive situations. Figuring out with association that is american of and
improvement, an hobby of plan affiliation which empowers its partners anyhow ranges to
effectively take an interest in deliberation the institutions' situation, techniques and
consequences.

DATA ANALYSIS
DATA ANALYSIS AND INTERPRETATION
Table - 1: Opinion on healthy conditions regarding the organization

RESPONSE NO. OF PERCENTAGE
: RESPONDENTS -
SATISFACTORY 73 91.3
AVERAGE 6 7.5
UNSATISFACTORY 1 1.2
TOTAL 80 100
GRAPH NO 1
80 z3

wn

= FOo

£

=

S B0

o

w

2 so0

=

I=] 40 & )

L]
SATISFACTORY VERAGE (INSATISFACTORY. |
SATISFACTORY AVERAGE UNSATISFACTORY

INTERPRETATION: From the aloft table - 1, we could adapt that majority 91.Three%
regarding the respondents declared they may be actually irritated with the high-quality alive
altitude that is alive of organizations. But 7.5% of respondents declared they may be now not in
reality truly disappointed that they are now not without a doubt annoyed and 1.2% of them
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declared. Predicated on it we should reach that goal a outstanding deal of concerning the
respondents are irritated using the positive altitude this is alive by using the corporation

2) Opinion on Infrastructure provided to focus Table -2:
. NO. OF S .
RESPONSE RESPONDENTS PERCENTAGE
SATISFACTORY 72 90
AVERAGE 8 10
UNSATISFACTORY o 0
TOTAL 80 100
GRAPH NO 2
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INTERPRETATION:

From the aloft table-2. We ought to adapt that majority 90% regarding the respondents declared
they may be clearly aggravated with the basement provided for them, but 10% of the
respondents are not really aggravated and 0% of them are in reality disappointed that they're
surely annoyed with the basement provided to. Based totally approximately it we could reach
them are irritated with the basement supplied to them on it we are able to reap that plenty of.

3)  Opinion on general conditions

RESPONSE ;ES(;BNDENT S PERCENTAGE
SATISFACTORY 57 7.13
AVERAGE 23 28.7
UNSATISFACTORY 0 0

TOTAL 80 100
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INTERPRETATION:

Via the desk that is aloft we ought to adapt that majority 71.Three% concerning the respondents
declared they are irritated the usage of the normal altitude regarding the alignment however 28.7%
are not simply annoyed and zero% are simply dissatisfied. Predicated on it we should reach that
goala remarkable deal of those are irritated the use of the popular altitude regarding the alignment
centered on it we may want to attain that intention a exquisite deal of are irritated the use of the
frequent altitude concerning the enterprise agency on it we can obtain that a whole lot of of them
are annoyed with the commonplace altitude of the alignment primarily based.

Table - 4;. Opinion from the relations with co-worker: sub-ordinates & superiors

. e NO-OP . . .
RESPONSE RESPONDENTS PERCENTAGE
SATISFACTORY 73 91.3
AVERAGE 7 8.7
UNSATISFACTORY 0 0
TOTAL 80 100
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INTERPRETATION:

From the aloft table-4: we should adapt that majority ninety one.Three% are actually annoyed with
the aliment of accord because of their co-employees, however 8.7% of these are not truly irritated and
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0% are actually dissatisfied. Primarily based about them are irritated with the affiliation with their co-
personnel on it we are able to attain that plenty of. Primarily based approximately them are annoyed

with the association with their co-employees on it we will achieve that a variety of.

5) Opinion from the remuneration
: NO. OF )
RESPONSE PERCENTAGE
S RESPONDENTS
SATISFACTORY 47 58.7
AVERAGE 29 36.3
UNSATISFACTORY 4 5.0
TOTAL 80 100
Graph no 5
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INTERPRETATION: From the aloft desk - five, we may want to adapt that majority fifty eight.7% are
virtually irritated with all of the accomplishment these are usually getting, however 36.Three% of those
aren't surely irritated and 5% are truely disillusioned. Primarily based about it we may want to reach that
intention a tremendous deal of are aggravated utilising the accomplishment those are typically getting.

5) Opinion from the compensation that is fair
Table - 6:

. e NO. OF N .
RESPONSE RESPONDENTS PERCENTAGE
SATISFACTORY 50 62.5
AVERAGE 23 28.8
UNSATISFACTORY 7 8.7
TOTAL 80 100
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Interpretation:

From the aloft desk — 6: We could adapt that majority sixty two.Five% are irritated making use of the
utilising the benefit this is honestly fair 28.8% of these are not truely aggravated and eight.7% are truely
disillusioned. Primarily based approximately any of it we're capable of reach that purpose widespread
amounts of the are annoyed with the reimbursement this is fair.

7. Opinion from the different sorts of benefits Ex-bonus etc
Table - 7:

S NO. OF T A
RESPONSE RESPONDENTS PERCENTAGE
SATISFACTORY 56 70
AVERAGE 19 23.7
UNSATISFACTORY 5 6.3
TOTAL 80 100
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INTERPRETATION:
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From the aloft table — 7: we may want to adapt that majority 70% are truely annoyed with the
altered allowances those are normally accepting thru the continued business enterprise, however
23.7%% no longer truly aggravated and 6.3% are surely disenchanted. Based totally upon it
could perform that most people of those are aggravated them are irritated using the altered
allowances these are generally accepting through the organization upon it may perform that a
wonderful deal of .

8. Training which was given till now could be

Table -8:

: NO. OF A
RESPONSE RESPONDENTS PERCENTAGE
SATISFACTORY 65 81.2
AVERAGE 14 17.5
UNSATISFACTORY 1 1.3
TOTAL 80 100

Graphno 8
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INTERPRETATION:From the aloft desk - eight, we could adapt that majority 81.2% are
irritated the usage of the accouterment of schooling because of the corporation, but 17.Five%
are not in reality irritated and 1.Three% are truely disenchanted. Based totally upon it may
perform them are aggravated with the schooling accessories provided via the employer on it
may obtain that loads of.

9) Opinion from the possibilities to develop capabilities towards job.
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RESPONSE

NO. OF
RESPONDENTS

PERCENTAGE

SATISFACTORY

61

76.3

AVERAGE

18

22.5

UNSATISFACTORY

1

1.2

TOTAL

80

100

Graphno 9
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INTERPRETATION: From this is ninth aloft table: We could adapt that majority 76.Three%
arc irritated the usage of the possibilities to improve the capabilities appear the paintings,
however 22.5% aren't actually annoyed and 1 2%% are simply disenchanted. Based totally
upon it could perform them are annoyed with (he possibilities to advance the talents appear the
paintings upon it may perform that the majority of.

10) Opinion from the career developmental opportunities regarding the command
RESPONSE ig'sgngEsz PERCENTAGE
SATISFACTORY 60 75
AVERAGE 16 20
UNSATISFACTORY 4 5
TOTAL 80 100
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INTERPRETATION:From the aloft table - 10, we ought to adapt that majority 75% are
irritated the use of the profession opportunities which can be redecorating but 20% aren't truely
annoyed and 5%% are sincerely dissatisfied. Based about it we may want to reach that aim
them are annoyed with the profession redecorating possibilities on it we will obtain that a

whole lot of.
11) Opinion from the procedures and promotion polices regarding the Conman
TABLE 11
: NO. OF :

N NT!
RESPONSE RESPONDENTS PERCENTAGE
SATISFACTORY 53 66.3
AVERAGE 20 25.0
UNSATISFACTORY 7 8.7
TOTAL 80 100

Graph no 11
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INTREPRETATION:
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From the aloft table - 11. We ought to adapt that majority 663% are annoyed using the
employer's conduct and practices of promotions, however 25% are not truely irritated and
eight.7%% are genuinely dissatisfied. Based totally upon it could perform them aggravated
with the agency's behavior and convenance of promotions on it could obtain that a variety of.

12)  Opinion from the neighbors

RESPONSE NO'OF_ . PERCENTAGE
RESPONDENTS
SATISFACTORY 61 76.3
AVERAGE 18 22.5
UNSATISFACTORY 1 1.2
TOTAL 80 100
Graph no 12
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INTERPRETATION:From the aloft table — 12: we could adapt that majority 163% are
irritated the use of the affiliation this is suited their pals alive the use of them, however 22.5%
are not certainly annoyed and 1.2%% are really upset. Based upon it is able to carry out that
them are annoyed with the appropriate affiliation with their friends alive forth with them on it
may acquire that a variety of.

13. Opinion on job security given by the company

NO. OF
> IN§ "ENTAG
RESPONSE SPONDENTS PERCENTAGE
66 82.5
SATISFACTORY
AVERAGE 13 16.3
UNSATISFACTORY 1 "
TOTAL 80 100
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Graph no 13
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INTERPRETAION: From the aloft table 13: we ought to adapt that majority 82.5% are
annoyed the usage of the operating task aegis accustomed because of the organisation, however
16.Three% aren't certainly aggravated and 1.2%% are absolutely disenchanted. Primarily based
upon it is able to carry out them are irritated with activity aegis accustomed by means of the
company on it is able to reap that loads of.

14.  Opinion from the authority provided to do ajob.

[
L]

Table - 14
: NO. OF S
RESPONSE RESPONDENTS PERCENTAGE
SATISFACTORY 65 81.3
AVERAGE 13 16.2
UNSATISFACTORY 2 2.5
TOTAL 80 100
Graph no 14
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INTERPRETATION: From the aloft desk — 14: we could adapt that majority 81.Three% are
aggravated using the ascendancy which turned into used to them to accomplish a running
process, but 16.2% are not truly irritated and a pair 0of.5%% are without a doubt disenchanted.
Primarily based approximately it we may want to reach that purpose a splendid deal of those
are aggravated making use of the ascendancy which was used to them to perform a job them are
annoyed with the ascendancy that became familiar with them to do a activity on it we can
acquire that a whole lot of.
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NO. OF PERCENTAGE
RESPONSE RESPONDENTS
SATISFACTORY 50 62.5
AVERAGE 22 27.5
UNSATISFACTORY 8 10.0
TOTAL 80 100
Graph no 15
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INTERPRETATION: From the aloft table - 15, we may want to adapt that majority 62.5% are
annoyed using the agent accord in lodging making: however 27.Five% are not in reality

aggravated and 10%% are clearly disillusioned.

Used about it we may want to a them are

annoyed with the agent accord in accommodation making on it we will reap that a whole lot of.
16)  Opinion through the ethicality of work within thecompany:

RESPONSE i\{gél?(})-NDENTS PERCENTAGE
SATISFACTORY 55 68.7
AVERAGE 18 22.5
UNSATISFACTORY 7 8.8

TOTAL 80 100
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INTERPRETATION:

From the aloft desk — sixteen: we could adapt that majority sixty eight.7% are annoyed the
usage of the high-quality asset of plan aural the continued corporation, but 22.5% are not
simply irritated and 8.8%% are really disillusioned. Based upon it could carry out that the
general public of them aggravated the usage of the advantageous asset of plan aural the agency
them aggravated the usage of the nice asset of plan aural the commercial enterprise.

17. Opinion from the practices and procedures of operate in the Command
Table - 17
) e NO. OF S .
RESPONSE RESPONDENTS PERCENTAGE
SATISFACTORY 67 83.7
AVERAGE 13 16.3
UNSATISFACTORY 0 0
TOTAL 80 100
Graph no 17
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INTERPRETATION: From seventeenth — this is aloft table: We may want to adapt that
majority eighty three.7% are aggravated the usage of the practices and techniques of plan whilst
you observe the agency, but sixteen.Three are not honestly annoyed and zero%% are without a
doubt disappointed. Based approximately it we ought to attain that goal a excellent deal of these
are annoyed making use of the practices and methods of plan whilst you take a look at the
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organisation. Them are aggravated using the practices and methods of plan whilst you have a
look at the employer. Approximately it we should reach that purpose a first rate deal.

18. Opinion from the welfare amenities given by organization
Table - 18:

N NO. OF AT A
RESPONSE RESPONDENTS PERCENTAGE
SATISFACTORY 44 55
AVERAGE 31 38.7
UNSATISFACTORY 5 6.3
TOTAL 30 100

Graph no 18
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INTERPRETATION: From the aloft table - 18, we could adapt that majority 55% are
annoyed using the abundance facilities supplied for them, but 38.7% are not virtually
aggravated and 6.Three%% are sincerely dissatisfied. Predicated on it we ought to reach that
aim a great deal of include aggravated using the abundance amenities furnished for them.

19. Opinion from the organization objectives

Table — 19
NO. OF - - .
RESPONSE RESPONDENTS PERCENTAGE
SATISFACTORY 68 85
AVERAGE 12 15
TUNSATISFACTORY (1] (1]
TOTATL. S0 100
Graph no 19
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INTERPRETATION: From the aloft table — 19: we should adapt that majority 85% are
annoyed using the enterprise's targets, however 15% are not actually aggravated and zero% are
genuinely dissatisfied. Based totally about it we are able to attain that intention a amazing deal
of those are irritated the usage of the company's objectives the use of the company's goals about
it we could reach that intention a first rate deal of.

20 Table — 20 Opinion from the possibilities to develop capabilities towards job.

] NO. OF }
RESPONSE RESPONDENTS PERCENTAGE
SATISFACTORY 59 86.3
AVERAGE 11 13.7
UNSATISFACTORY 0 0
TOTAL 80 00

Graph no 19
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INTERPRETATION: From the aloft table 20. We ought to adapt that majority 86.3% are
annoyed the usage of the advanced of plan when you observe the business enterprise, however
13.7% aren't definitely annoyed and 0%% are truely dissatisfied. Based totally about it we
could attain that lots of of these are aggravated the use of the advanced of plan when you
observe the corporation them are annoyed with the advanced of plan inside the enterprise on it
we are able to gain (hat numerous).

FINDINGS CONCLUSIONS& SUGGETIONS
FINDINGS & SUGGETIONS

The conglomeration have to accord protected supplement for representative's agreeing the
company picks to perform included consequences which can be subjective. It in reality is
dependent that the gathering is certainly now not minding concerning the accomplishment
measures of its representatives. Consequently the total need to accord blanketed complement
into the operator achievement. It's miles start that the contentions that are integrated excellent
whilst you take a gander on the employer. As a result the collection should yield measures to
complete a profitable feeling that is alive limits the task, desire and band and group of
workers clashes. It's far start that the human beings when you're taking a gander at the
conglomeration aren't allotted to more updated occupations, thus the accumulation must
invigorate the record of counsels in change in accordance with strengthen their imagination.
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It is start that a complete a part of them price new approaches to address getting ready.
Therefore the full have to lead getting ready this is new to propel the visual deficiency when
you take a gander on the guides with appreciate to the established of these arrangement and
administrations.

CONCLUSION

It completely turned into guaranteed that, a complete part of with admire to the
people had been angry almost about extras given with the aid of the affiliation. It had been
aspect by means of aspect that, a complete parcel of regarding the publications angry with
sprout and affirmation measures observed carefully by the association. It truly is empiric that
a complete a part of with appreciate to the counsels are indignant with preparing and
improvement physical games. It without a doubt is empiric that a complete part of with
admire to the humans are irritated utilising the technique of work. It absolutely is empiric that
a total part of with appreciate to the 2 accord with co-representatives. It genuinely is empiric
that a total a part of huge measure of regarding the humans are indignant with operator
advantages. It definitely is empiric that a total a part of in regards to the humans are irritated
with normal of labor. Surely the predecessor is stated to be lacking through the perceptions
that are high up understandings.
BIBLIOGRAPHY

1 Human Resource Management And industrial relations P.Subbarao
2. Human resource management Mirzas saiyadain

3. Personnel Management A Mirza

4 Human Resource Management T Patnayak Arunmonapp Biswajee

Copyright © authors 2021 148



	RESEARCH METHODOLOGY:
	SCOPE OF THE ANALYSIS:
	INDUSTRY PROFILE
	GRAPH NO 1
	GRAPH NO 2
	Graph no 3
	Table - 4;. Opinion from the relations with co-worker: sub-ordinates & superiors
	Graph no 6
	Graph no 8
	Table - 9:
	Graph no 10
	TABLE 11
	Graph no 12
	Graph no 13
	14. Opinion from the authority provided to do ajob.
	Graph no 15
	Graph no 16
	Table – 17
	Graph no 18
	Graph no 19
	20 Table – 20 Opinion from the possibilities to develop capabilities towards job.

