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ABSTRACT

There is growing evidence all over the world thadeveloping countries like India and China
micro, small and medium enterprises (MSMESs) haagegal an important role in the growth of
economy because of their potential contributionsetaployment creation, improvement of
income distribution, poverty reduction, and expgrowth of manufactured products. Beside
these contributions, MSMEs are also consideredigsifcant place for women, especially in
rural areas, to be actively involved in economitiates, not only as hired workers but, more
importantly as entrepreneurslhe main objective of this paper is to examine ldgweent of
women entrepreneurs in MSMEs in India. The papekeman attempt to analyse women’s
participation in entrepreneurial activities so a® thighlight the contribution of women
entrepreneurs towards economic development.

Women participation as entrepreneurs in theserpnges is become an important issue which
need to be considered. Govt of India is taking maitiatives in this direction and for this shake

they have launched various policies for the devalemt of women entrepreneurship in MSME.
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INTRODUCTION
As we know that economic development of a counsynbt possible without women
participation, Micro Small and Medium enterprises) dielp to achieve this objective. But in
India the contribution of economically active womienthe past was not so much successful
because of male dominated society and due to tkedbeffective regulatory and supervisory
measures. Majority of women in India are not onbppbut also stiffed between the world that
determined by culture and tradition to engagingréeves in household activities to keep them
outside into various economic activities. For thogséural barriers- despite various initiatives
from different corner, the level of participatiohwomen in the mainstream economic activities
remains not enough and the percentage of womeitipation in business and industry is still
below counterpart. Although women have now becowera of their socio-economic rights and
have ventured to avail the opportunities and takallenge to develop themselves in business
activities.

Micro, Small and Medium Ergrises (MSME) defined by Micro, Small and
Medium Enterprises Development (MSMED) Act, 200élate to all enterprises engaged in
production of goods pertaining to any industry $jet in first schedule of Industrial (D&R)
Act, 1951 & other enterprises engaged in productiot rendering of services subject to limiting
factor of investment in plant & machinery and equgnt respectively.

For manufacturing sector, an enterprise is clasbidis:

. micro enterprise, if investment in plant and maehyndoes not exceed twenty five
lakh rupees;
. small enterprise, if investment in plant and maehins more than twenty five lakh

rupees but does not exceed five crore rupees; or

. medium enterprise, if investment in plant and maehi is more than five crore
rupees but does not exceed ten crore rupees;

In case, enterprise is engaged in providing oreend services, it is classified as:
* Micro enterprise, if investment in equipment doesexceed ten lakh rupees;
« Small enterprise, if investment in equipment is entitan ten lakh rupees but does not
exceed two crore rupees; or
* Medium enterprise, if investment in equipment is reothan two crore but does not

exceed five crore rupees.
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OBJECTIVESOF THE STUDY
Following are the objectives of the study:

e To study the position of women entrepreneurs ithimdia.
» To study the problems faced by women entreprerieurglia.
e To study the initiatives taken by government fomvem entrepreneurs in India.

RESEARCH METHODOL OGY

The present study is descriptive in nature. Thersdary data has been used for the study and
collected from annual reports of Ministry of Micr®mall and Medium Enterprises, Government
of India, website of Reserve Bank of India, varigusrnals, and newspapers. The data has been

analysed with the help of table, graph and pietchar

CURRENT SCENARIO OF WOMEN ENTREPRENEURSIN INDIA

The role of small scale industries and its futwepe has to be taken seriously for considering
and shaping a platform for the women entrepren&inee independence this sector has moved
at a steady pace and so many changes have conaulipr it was segregated into tiny, small

and ancillary units and now it is named as micnealsand medium.
CHARACTERISTICSOF SSI UNITSMANAGED BY WOMEN

The table shows the characteristics of SSI uniteagaed by women and it depicts that 995142
units are managed by women entrepreneurs in wHidB@2 are registered SSI unit and 880780
are unregistered units. It means mostly unregidtenéts are managed by women as compared to

registered units and rate of employment is graatanregistered units.

PRINCIPAL CHARACTERISTICSOF SSI UNITSMANAGED BY WOMEN
For units Market Value Original Value
No. of of
managed . of Employment Gross output  Exports
units , plant &
by women fixed assets .
machinery
Regd. SSI 11436 3362457050 1104785247 4934 6031 14822
Sector 36: 3362457050 04785 34934: 6031683360 3314822655
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http://www.dcmsme.gov.inf/ANNUALREPORT-MSME-2012-13

WOMEN ENTERPRISESAND SSI UNITSMANAGED BY WOMEN IN NORTH INDIA

The above table depicts women participation in MSMEnorth India. The total number of

women enterprises in the Total SSI Sector was astidhat 73,582. The estimated number of

enterprises actually managed by women was 73,56thel States of Punjab Delhi and Haryana

the share of women employment is significantly kigthan other states of north India.

S. No.

o & W d =

Name of State/ UT

PUNJAB
CHANDIGARH
UTTARANCHAL

JAMMU & KASHMIR
HIMACHAL PRADESH

564(
351¢
3019(
205¢
870¢

No. of Enterprises No. of Women
Managed By Women Enterprises

5742
3722
29068
2243
8804
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6. HARYANA 1008 9620
7. DELHI 1336¢ 14383
TOTAL 7356¢ 73582

SOURCE: http://dcmsme.gov.in

EMPLOYEMENT OF FEMALE IN SSI SECTOR IN NORTH INDIA

The total number of female employees in the SSbsés estimated at 33, 17,496 in India.
Maximum no of female employees were employed inr38€units located in the States of

Punjab, Delhi and Haryana. The State-wise deteglg&en in the following table.

No. Of Female Employees
S.No. Nameof State/ UT
Regd. SSI sector Unregd. SSI sector

1. JAMMU & KASHMIR 331¢ 8153
2. HIMACHAL PRADESH 401¢ 4134
3. PUNJAB 11757 36013
4. CHANDIGARH 65¢ 1975
5. UTTARANCHAL 294( 13240
6. HARYANA 15651 14889
7. DELHI 630¢ 35798

TOTAL 44,64 1,14,,202
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P%/HR
PROPORTION OF FEMALE EMPLOYEESIN THE TOTAL EMPLOYMENT IN THE

SSI SECTOR

The proportion of female employees in the total lypent in the SSI sector was of the order
of 13.31 %. In the States of, Uttaranchal and Jam@niKashmir the share of women
employment was significantly higher (more than 2P @&mpared to the total employment in

other states of North India.

PROBLEMSFACED BY WOMEN ENTREPRENEURS

Women entrepreneurs encounter many problems in éffeirts to develop the enterprises they
have established. The main problems faced by thmemoentrepreneurs may be analysed as
follows.

1. Lack of Finance: Women and small entrepreneurs always face probieadequate financial

resources and working capital. They are lackingsgto external funds due to

absence of collateral security and credit in theketa Since women do not generally have
property in their names they lack security to al@an. Also the complicated procedure of bank
loans, delay in obtaining the loans and the runaimgut along with the transaction cost involved

there in work as deterrents against many womenagpoe to be entrepreneurs.

2. Inefficient Actions for Marketing of Products. For marketing their products, women
entrepreneurs are often depend upon the kindneskeofiddlemen who always try to get
benefits. Further, women entrepreneurs find iticlift to marketing and sale their products. This

problem is found all over the India due to lacKarhily and society support.

3. Lack of Technical Education: In India level of education among women is very .|@ue to
lack of education, majority of women are unawargewghnological developments, marketing
knowledge, etc. Lack of information and experienoeates further problems in the setting up

and running of business enterprises.

4. Less Ability to Bear Risk: Women have comparatively a low ability to bear egoic and
other risks because they have led a protected 3ibenetimes, they face discrimination in the
selection for entrepreneurial development trainfdgme of them lack entrepreneurial initiative
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or specialised training. Inferiority complex, unmhed growth, lack of infrastructure, late starts

etc. is other problems of women entrepreneursdraln

5. Social Attitude: The biggest problem of a women entrepreneur istiogal attitude and the
constraints in which she has to live and work. Dtesgonstitutional provisions, there is
discrimination against women. In a tradition bowodiety, women do not get pro-active support
from family members. Preference to boys and digoation against girls are well known

practices amongst majority Indian families.

6. Low Mobility: One of the biggest hurdles for women entreprenisunsobility or travelling
from one place to another. Women on their own firdifficult to get accommodation in smaller

towns. A single woman asking for accommodatiortiilsleoked upon with suspicion.

GOVERNMENT SCHEMESAND INITIATIVESFOR WOMEN
ENTERPRISES

Small and Medium Enterprises (SMES) is playing iamportant role in the economic

development of India. It helps in creating new j@sl produces much of the creativity and
innovation that supports for economic developmbnindia, the Ministry of Micro, Small and

Medium Enterprises (MSME) is implementing varioypds of promotional schemes for the
development of micro, small and medium enterprig@svernment time to time announce
various promotional schemes of women entreprengutblough different training and support
services. Special attention is given by organisaxglusive Entrepreneurship Development
Programmes (EDPs) for women. In respect of entrepuneship/skill development training

programs, under the National Awards for EntrepreakDevelopment (Quality Products) and
Trade Related Entrepreneurship Assistance and Bewent (TREAD) Program for women, the
necessary guidelines have been issued and spexsicvation provided for women. Similarly,
other employment generation programs were beindeimgnted by the Ministry like Rural

Employment Generation Program (REGP) and Prime s#niRozgar Yojana (PMRY), some
concessions have been also provided for women icearefs. Besides, the Coir Board is

implementing the Mahila Coir Yojana, which is a wemoriented self-employment program.

FINDINGS AND SUGGESTIONS:
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The results of the study shows that in Uttaranam Jammu & Kashmir the proportion of
women employment was significantly higher as coragdo the total employment in other states
of North India. It is observed that in Punjab wonpamticipation in management or ownership is
highest than other states. There are so many reasoich encourage women to participate in
small and medium scale industries like increasewgll of income and education, independence
of doing work inspire them to work. Now they arecbening aware about their rights and
understand the fact that their participation camagce a family society as well as country status.
So many problems are faced by women that discoutsaga to take decisions like problem of
security, handling family etc. Our government ikirtg various steps in this direction
continuously but women awareness is the first reguent for achieving the goal of economic
independence of women. Further study can be donthisntopic like factors which effects

women participation in MSME.

CONCLUSION

Women entrepreneurship is not only a source ofnmegeneration but also a way of achieving
economic independence. Women that are involvedterprise are better off compared to those
that are not. Realizing the importance of womemegmeneurship, India government has taken
several steps to encourage women getting involvediarious micro, small and medium
enterprises. Meanwhile, banks, financial instimsidike SIDBI, NABARD have also given
importance to women entrepreneurs in India. Thésené€ial intermediaries provide credit
facility to MSMEs sector particularly the women repreneurs. However, there is a greater lack
of integration among various supportive organizati@and lack of efforts to have sustainable
benefits. The basic challenges are collateral lvars, lack of advanced technology, skilled and
trained human resource, training and educationstititions, and infrastructure and utility
services and so on. Hence, there should be suttdakpolicy that helps in achieving target of
economic independence of women entrepreneur and theey way for the growth of Indian

economy.
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